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JOB DESCRIPTION & EMPLOYEE SPECIFICATIONS

Teacher — Junior School

Purpose Statement: We inspire and equip students to flourish as compassionate, highly
capable people who enrich the lives of others, guided by Christian
values.

Culture: The College fosters a culture that is community focussed, relational,

nurturing, inclusive and gracious suggest.
Position Title: Teacher ¢ Junior School

Position Classification:  Will be advised on the submission of Statements of Service
Lutheran Schools NT collective Agreement 2021 or its replacement

Hours of Work (FTE): Refer to Contract of Employment
Tenure: Refer to Contract of Employment
Salary: Will be advised on the submission of Statements of Service and as

AAAAA

replacement
Working Relationships: e Responsible to the Principal through Head of School
e Takes direction from Head of School, Deputy Principal as well IBPYP
Coordinator (International Baccalaureate Primary Years
programme) and Learning Enrichment Coordinator
o Professional interaction with all students, staff, parents,
volunteers, visitors and suppliers of Good Shepherd Lutheran
College
Special Conditions: e Teacher Registration in the Northern Territory
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Through the programme, students are encouraged to be active learners who through international
mindedness are able to empathise with others and pursue a life of purpose and meaning.

All teaching staff are expected to continually engage in professional learning and development to improve
teaching knowledge and practices. All work is to be performed in accordance with Australian Institute for
Teaching and School Leadership (AITSL) professional standards:

Professional Knowledge

e Know students and how they learn
e Know the content and how to teach

Professional Practices

e Plan for and implement effective teaching and learning
e Create and maintain supportive and safe learning environments
o Assess, provide feedback and report on student learning

Professional Engagement

e Engage in professional learning
e Engage professionally with colleagues, parents/carers and the community

Extent of Authority

o Work autonomously to deliver an appropriate and relevant instructional program exercising
discretion and judgement within specified guideline and standards in order to meet the
requirements of the role

o Work collaboratively with other members of the College staff to ensure the successful delivery of
curriculum

¢ Responsible for the safety, wellbeing, and academic progress of all students in their care

Key Responsibility Areas (KRAS)

¢ Implement instructional activities where students are actively engaged in meaningful learning
experiences
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e Provide a positive environment in which students are encouraged to be actively engaged in the
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e Demonstrated ability to inspire and enthuse others and to deliver and accept feedback in respect
to the effectiveness of 2y51a SyRSI24E! IyR (KS I-0KISISY Syt 21 32144
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